
NEWS
FROM SIIA MEMBERS

2023 FEBRUARY MEMBER NEWS

SIIA Diamond, Gold, and Silver member companies are leaders in the self-insurance/captive insurance 
marketplace.  Provided below are news highlights from these upgraded members.   News items should be 
submitted to membernews@siia.org.  

All submissions are subject to editing for brevity. Information about upgraded memberships can be accessed 
online at www.siia.org.

If you would like to learn more about the bene!ts of SIIA’s premium memberships, please contact Jennifer 
Ivy at jivy@siia.org.
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Insurance products underwritten by Swiss Re Corporate Solutions America Insurance Corporation. © Swiss Re 2022. All rights reserved.

Employer Stop Loss: 
Limit Health Care Exposure.

Advancing Self-funding Together.

You want unparalleled customer service. Employers need the right stop loss coverage. 
At Swiss Re Corporate Solutions, we deliver both. We combine cutting-edge risk knowledge 
with tech-driven solutions and a commitment to put our customers first. We make it easy to 
do business with us and relentlessly go above and beyond to make stop loss simpler, smarter, 
faster and better. We’re addressing industry inefficiencies and customer pain points, moving 
the industry forward – rethinking employer stop loss coverage with you in mind.

corporatesolutions.swissre.com/esl
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DIAMOND MEMBERS

NARESH PARMAR JOINS TALON 
AS SENIOR VICE PRESIDENT, 
PRODUCT

Portsmouth, NH – TALON, an 
industry leader in providing 
groundbreaking healthcare 
technology solutions, announced 
that Naresh Parmar has joined 
its growing team as Senior Vice 
President, Product. 

With three decades of experience 
in product and portfolio 
management, global delivery 
execution, client services, and the 
development and implementation 
of robust, data-driven technology 
solutions across verticals, Parmar 
comes to TALON from Data Axle, 
where he served as Senior VP of 
Digital Technology. 

While there, he led digital 
marketing technology solutions, 
including cloud technologies 
and data analytics, for local and 
global clients in the healthcare, 
!nance, retail, automotive, travel, 
and hospitality industries. Before 
that, he spent seven years as Vice 
President, Solutions Architecture 
and Delivery at Epsilon. 

“Naresh is a phenomenal 
addition to the TALON team. His 
reputation and proven successes 
in creating value for end-users 
and stakeholders by leveraging 
technology speak true to his 
exceptional capabilities,” said 
TALON Co-Founder, President, 
and CEO Mark Galvin. “As the 
healthcare ecosystem rapidly 

evolves in the age of total pricing transparency, and TALON continues 
to seamlessly meet the needs of that advancing ecosystem with 
innovative, scalable technology solutions, Naresh’s expertise will be 
paramount.”

“The healthcare industry has entered a new 
reality—a participant-driven marketplace. 
TALON is at the forefront of providing 
the technology and tools necessary to be 
successful in this new era,” Parmar said in a statement. 

“I’m very excited to join such a talented and 
dynamic team.”

SEAN SIGNORE JOINS GROWING TALON TEAM AS VICE 
PRESIDENT OF TRAINING AND CERTIFICATION

Portsmouth, NH – TALON, a leader in providing innovative technology 
solutions for the swiftly evolving healthcare industry, announced that 
Sean Signore has joined its growing team as Vice President of Training 
and Certi!cation. 

Signore is a skilled learning strategist with more than 16 years of 
experience in learning and development (L&D) program management. 
His proven track record of leading teams and functions across 
regional, divisional, and international operations includes expertise in 
overhauling L&D strategies to bolster organizational e"cacy, employee 
development, and work#ow coordination; aligning organization direction 
with content strategies and sta$ training; as well as a deep pro!ciency 
with process consultant coaching models.

Signore comes to TALON from Teknova, where he served as Training 
and Development Manager and was responsible for conducting needs 
analyses for strategic learning infrastructure from a risk-based 
perspective, as well as designing and facilitating in-person learning 
interventions to engage leadership and improve manufacturing goals. 

“TALON has a stellar reputation in the healthcare technology space, 
and I’m thrilled to join their rapidly expanding team,” Signore said in 
statement. “I’m eager to dig in and, together with my exceptionally 
talented colleagues, continue to push the envelope and supply the 



groundbreaking technology 
solutions that the modern 
healthcare industry demands.”

About TALON  

TALON’s mission is to educate, 
empower, and incentivize the 
American healthcare consumer to 
meaningfully reduce costs and create 
a healthier ecosystem. We’ve built the 
ultimate suite of software services 
designed to ful!ll the requirements 
of the Transparency in Coverage 
Rule and No Surprises Act. Simply 
put, TALON protects healthcare 
stakeholders from overpaying for 

care while enabling seamless integration into the Payer’s existing architecture, 
all without disruption or distraction. Our tools create free-market dynamics, 
starting with our ability to ensure full compliance with all mandates and 
extending through our consumer-driven MyMedicalShopper platform. Learn 
more at www.talonhealthtech.com.

SILVER MEMBERS

BLACKWELL CAPTIVE SOLUTIONS PARTNERS WITH BRELLA

Chicago, IL – According to a Kaiser Family Foundation poll, 
approximately 50 million adults – roughly 1 in 5 – are paying o$ bills 
for their own care or a family member’s care through an installment 
plan with a hospital or other provider and beset by a health care 
system that is systematically pushing patients into debt on a mass 
scale. 

®
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To ease some of the !nancial burden of out-of-pocket medical bills for 
members, Blackwell Captive Solutions has strategically partnered with 
Brella to help clients supercharge their health bene!t strategies. 

Blackwell clients now have access to Brella’s supplemental health 
insurance product to ease the !nancial impact of unexpected medical 
expenses. One Brella plan covers over 13,000 separate conditions.

Brella provides employers with 100% paperless, same-day plan 
implementation, and enables members to !le claims in minutes and 
get paid in just 72 hours after approval. Their state-of-the-art mobile 
app and member portal make the claim !ling and payment processes 
simpler and faster, and Brella plans are guaranteed issue with no 
medical underwriting ever. 

“Whether a team is remote, onsite or hybrid is less important than 
enhancing the employee experience and shifting the focus to a diverse 
and heightened bene!t portfolio, customized to each employee 
and uncon!ned, to be noticeable from competition. Thus, we are 
excited to partner with Brella and squarely deliver on lessening the 

!nancial burden of our health 
care system for our clients and 
their members,” said Kari L. 
Niblack, President, Blackwell 
Captive Solutions. “Together, we 
move! Let’s see what Brella and 
Blackwell can do for you and your 
employees.”

About Blackwell

Headquartered in Chicago, Blackwell 
Captive Solutions is a medical stop 
loss captive that di"erentiates by 
delivering essential stability with 
desired #exibility via access to 
cutting-edge health and well-being 
solutions for our clients. We’ve proven 

Coverage is underwritten by Markel Insurance Company, NAIC # 38970, 10275 West Higgins Road, 
Suite 750, Rosemont, IL 60018. Terms and conditions for rate and coverage may vary by state and 
application. Insurance and coverage are subject to availability and qualifications and may not be 
available in all states. Markel® is a registered trademark of the Markel Corporation. Producer marketing 
materials. © 2022 Markel Service, Incorporated. All rights reserved.

markel.com

Imagine the possibilities 
with Markel® and Nevaeh
Markel has developed a strategic collaboration with Nevaeh 
to provide new product solutions for employer accident and 
health coverage.

Nevaeh products have distinct advantages, but working 
together provides a leveraging e!ect that’s called the Nevaeh 
advantage which includes: 

• Employer stop loss insurance
• Supplemental medical and accident insurance
• Outpatient, PBM carve-out plans

For more information, visit                                       
nevaehinsurance.com



!!".#$%.!&""   •  rmtsales@ringmastertech.com   •  www.ringmastertech.com

So, Step Into the Ring and Start Utilizing the  
Ringmaster Rx Pharmacy Consulting Platform to Realize the Possibilities.

INTRODUCING
the first pharmacy 
consulting platform 
for self-funded experts.
Interpreting and comparing PBM responses 
just got faster, easier, and more dynamic!
Ringmaster Technologies’ pharmacy consulting platform presented  
by its wholly owned subsidiary, “Ringmaster Rx”, is a huge win for  
Brokers, TPAs, and PBMs (pharmacy benefits managers). Its cloud- 
based data warehouse integrated with a RFP workflow process gives 
clients the ability to:
•   Solicit, Compare and Award PBM Contracts and Programs

•   Perform contract reconciliations & audits on contract performance

•   Deliver sophisticated analytics and generate value added reports

•  Customize their own panel of preferred PBM’s

•  Efficiently manage cost for their employer groups
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that combining employers’ buying power with tailoring freedom maximizes 
the impact of self-insurance and reduces market volatility associated with the 
ultimate cost of healthcare bene!t delivery to employees.   
Visit www.blackwellcaptive.com

MARPAI INTRODUCES CHRONIC CONDITION MANAGEMENT TO 
IMPROVE OUTCOMES FOR EMPLOYER HEALTH PLAN MEMBERS

NEW YORK -- Marpai, Inc., an AI-technology company transforming 
self-funded employer health plans, introduces Marpai Chronic Condition 
Management to improve the care journey of members with chronic 
conditions like heart disease, respiratory disease, diabetes, kidney 
disease and mental health. 

This is the latest addition to Marpai's Clinical Services Ecosystem 
– proven, clinical care solutions, backed by outcome and quality 
data, delivering specialized strategies and support to manage costly 
conditions. 

Leveraging the most advanced arti!cial intelligence, Marpai's 
proprietary clinical matchmaking platform identi!es at-risk health 
plan members where a clinical intervention can make a meaningful 
di$erence and connects them to an appropriate solution in the Clinical 
Services Ecosystem. By addressing costly conditions early and 
appropriately, Marpai aims to create healthier lives and reduce health 

plan costs for employers.

According to the Centers for 
Disease Control and Prevention 
(CDC), in 2018 51.8% (129 
million) of U.S. adults have been 
diagnosed with at least 1 of 10 
selected chronic conditions: 
24.6% (61 million) with one 
chronic condition and 27.2% (68 
million) with two or more chronic 
conditions. 

It is estimated that 86% of 
healthcare costs are attributable 
to chronic disease which makes 
it a formidable challenge for 
employer health plans, especially 
self-funded health plans.

"Chronic conditions are highly 
prevalent across our member 
populations and are extremely 
costly. We are delighted to 
introduce this service to address 

NEWS



We Know... Risk

We study it, research it, speak on it, share insights on it and pioneer 
new ways to manage it. With underwriters who have many years 
of experience as well as deep specialty and technical expertise, 
we’re proud to be acknowledged as experts in understanding risk. 
We continually search for fresh approaches, respond proactively to 
market changes, and bring new flexibility to our products. Our clients 
have been benefiting from our expertise for over 45 years. To be 
prepared for what tomorrow brings, contact us for all your medical 
stop loss and organ transplant needs.

Visit us online at tmhcc.com/life
Tokio Marine HCC - Stop Loss Group
A member of the Tokio Marine HCC Group of Companies
TMHCC1183 - 02/2023

HCC Life Insurance Company operating as Tokio Marine HCC - Stop Loss Group
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these issues. Our team of medical experts use evidence-based 
tools to help members take the best care journey. Their e$orts have 
proven to reduce ER visits, hospital stays and medication costs which 
signi!cantly helps reduce plan costs for employers," says Marpai's 
Chief Executive O"cer, Edmundo Gonzalez.

Marpai Chronic Condition Management is part of the Marpai Cares 
o$ering which is available to all health plan members under Marpai's 
administration. Marpai's AI-powered clinical matchmaking system 
proactively identi!es at-risk members where a clinical intervention 
could make a meaningful di$erence within 24 months, and matches 
them to a clinical solution in its Clinical Services Ecosystem. 

The Ecosystem consists of clinical solutions rigorously vetted by 
Marpai data scientists and clinicians, and supported by valid outcome 
and quality data. Marpai aims to add 15 more Clinical Health Partners 
by the end of 2023.

About Marpai, Inc.

Marpai is a technology company bringing AI-powered health plan 
administration and services to employers that directly pay for employee 

health bene!ts (self-funded employer 
health plans). Primarily competing 
in the $22 billion TPA (Third Party 
Administrator) sector representing 
over $1 trillion in annual claims, 
Marpai is committed to delivering the 
healthiest member population with 
the greatest cost e$ciency within the 
health plan budget. Marpai leverages 
AI and big data to proactively 
implement early clinical interventions 
to improve near-term outcomes, 
!ll gaps in annual care, and guide 
members to high-value in-network 
providers and pharmacy solutions. 
Operating nationwide, Marpai o"ers 
access to provider networks including 
Aetna and Cigna and delivers all 
standard TPA services.  
Visit www.marpaihealth.com.

The right pharmacy management 
solution can assist employers in 
optimizing costs and health outcomes. 
The right TPA can help clients 
connect the dots between clinical data, 
member utilization and plan spend.

AskNova@novahealthcare.com 
novahealthcare.com 

Learn More At:

© 2023 Nova Healthcare Administrators, Inc. 22124746

Integrated PBM

Consumer-Directed Model

Transparency-Based PBM

OPTIMIZING 
YOUR PBM 
STRATEGY?
WE GOT YOU!



SELF INSURANCE INSTITUTE 
OF AMERICA, INC. 2023
BOARD OF DIRECTORS 

CHAIRWOMAN OF THE BOARD*
Elizabeth Midtlien
Vice President, Emerging Markets
AmeriHealth Administrators, Inc.
Bloomington, MN    

CHAIRMAN ELECT & TREASURER AND 
CORPORATE SECRETARY *
John Capasso
President & CEO
Captive Planning Associates, LLC
Marlton, NJ  
  
DIRECTOR
Stacy Borans
Founder/Chief Medical O"cer
Advanced Medical Strategies
Lynn!eld, MA   

DIRECTOR
Matt Kirk
President
The Benecon Group
Lititz, PA  
 
DIRECTOR
Mark Combs
CEO/President
Self-Insured Reporting
Greenville, SC   

DIRECTOR
Shaun L. Peterson
VP, Stop Loss
Voya Financial
Minneapolis, MN  
 
DIRECTOR
Amy Gasbarro
Chief Operating O"cer
V%lenz
Phoenix, AZ   

DIRECTOR
Adam Russo
CEO
The Phia Group, LLC
Canton, MA  
 
DIRECTOR
Deborah Hodges
President & CEO
Health Plans, Inc.
Westborough, MA  

COMMITTEE CHAIRS 

Captive Insurance Committee 
Je$rey Fitzgerald
Vice President
Innovative Captive Strategies
Waukee, IA

Future Leaders Committee
Erin Du$y
Director of Business Development
Imagine360
Wayne, PA

Price Transparency Committee
Christine Cooper
CEO
aequum, LLC
Cleveland, OH

Captive Insurance Advocacy  
Task Force
Je$rey K. Simpson
Partner
Womble Bond Dickinson (US) LLP
Wilmington, DE

SIEF BOARD OF DIRECTORS

CHAIRMAN 
Nigel Wallbank 
Preisdent 
Leadenhall, LLC 
Ocala, FL

PRESIDENT 
Daniél C. Kimlinger, Ph.D. 
CEO 
MINES and Associates 
Littleton, CO

DIRECTORS 
Freda Bacon 
Administrator 
AL Self-Insured Workers' Comp Fund 
Birmingham, AL  

Les Boughner 
Chairman 
Advantage Insurance Management (USA) 
LLC 
Charleston, SC 

Alex Giordano 
Chief Executive O"cer 
Hudson Atlantic Bene!ts 
Bellmore, NY 

Virginia Johnson 
Strategic Account Director 
Verisk/ISO Claims Partners 
Charlotte, NC 

Workers’ Compensation Committee
Shelly Brotzge
Regional Underwriter, Group Self 
Insurance
Midwest Employers Casualty
Chester!eld, MO

* Also serves as Director
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SIIA NEW MEMBERS
JANUARY 2023

REGULAR CORPORATE  
MEMBERS 

Todd Archer  
President  
Concierge Third Party Administrator 
Bartlesville, OK

Robert Heintz  
President  
Edge Insurance Group  
Grandville, MI

REGULAR CORPORATE  
MEMBERS 

Michael Kelly  
Vice President  
HealthCheck360  
Dubuque, IA

Linda Maxson  
Events Manager  
IQVIA  
Wayne, PA

Nancy Fleming  
Marketing Director  
Serve You Rx  
Milwaukee, WI

SILVER MEMBERS

Julia Paphitis  
Vice President Sales and Business 
Development  
CEN  
Highland Park, IL

62      THE SELF-INSURER


